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OVERALL RATING
B ) I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

. A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration A

PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Lorry Long; APSCA membership number: CSCA 21700405

Monitoring partner name: TUV Rheinland

Audit schedule details: The audit is planned for 1 auditor x 1.5 days.

Announcement Type: This is an announced audit.

Business partner information: Kang Xin (Haimen) Environmental Technology Co., Ltd (FF& 38 » IFEREEEE R A
7)) was located at No. 1398, Xiu Shan East Road, Haimen District, Nantong City, Jiangsu Province, China (F E{L &
BHETEELFREE 13985 ), the facility was established in July 2005.

The address on business license was No. 1398, Xiu Shan East Road, Haimen City, Jiangsu Province (fL-& 8 Th&E L
% 513985, while the address on amfori BSCI platform was No. 1398, Xiu Shan East Road, Haimen District, Nantong
City, Jiangsu Province, China (BT & mi@TiE X %L % 1513985). The facility management stated that the facility
did not change location, Haimen City was changed to Haimen District since 2020, the local government stated did not
require the facility to update business license’s address information, the facility management stated the updated address
is more accurate and confirmed to use the updated address in the report.

The main product manufactured by the audited factory were biodegradable and environmentally friendly tableware.
According to the management, their peak production months were not obvious. The production capacity was about
15,000,000 pieces per year. The main production processes were pulping, moulding, trimming, inspection and packing.
Audited location information: There were totally five buildings in the compound owned by the audited facility, the audited
facility used one 4-storey (partial 5-storey) office building (1F-5F used as office), one 2-storey production building (1F used
as pulping, moulding, trimming, inspection and packing workshop, 2F used as trimming workshop and raw material
warehouse), partial 1F and whole 2F of one 2-storey (partial 4-storey) building (partial 1F and whole 2F used as finished
products warehouse, rest 1F, 3F and 4F were rented to other facilities as production areas), 1F of one 5-storey dormitory
building (1F used as kitchen & canteen, 2F and 3F were rented to other facility as dormitory, 4F and 5F were idle). No
dormitory or transportation was provided for workers by the audited facility.

Rest 1F of the 2-storey (partial 4-storey) building, one 2-storey building and 2F&3F of the 5-storey building were rented to
Haimen XX Electronic Co., Ltd. which manufacturing of automobile parts, 3F and 4F of the 2-storey (partial 4-storey)
building was rented to Haimen City XX Textile Processing Factory which manufacturing of home textiles, the products
were different with the audited facility. the lease contracts and business licenses were provided for review. All the facilities
had independent management, finance, production and workers. No shared production or worker was found.

Operating shifts and hours: Pulping, moulding, maintenance and trimming workers worked in two shifts: the 1st shift was
from 7:00 to 19:00, the 2nd shift was from 19:00 to 7:00, each shift including 2 hours’ rest and 2 hours’ overtime, office
employees worked in one shift: 8:30-11:00, 11:30-17:00, canteen employee worked in one shift: 9:00-13:00, 15:00-19:00,
other workers worked in one shift: 7:00-11:00, 12:00-16:00. All the workers could have one day off after 6 consecutive
working days. Overtime work was conducted on a voluntary basis. Attendance records from October 1, 2022 to November
16, 2023 (the assessment date) were provided for review and 12 employees were randomly selected as samples. Based
on sampled attendance records review, maximum 2 hours overtime per day, 20 hours overtime per week and 94 hours
overtime per month.

Time recording system: Electronic (face recognition) attendance system was used for employees’ time keeping.

Salary payment details: The local minimum wage was RMB 2280 per month equivalent to RMB 13.10 per hour (2280/
21.75/8) since August 1, 2021. Payroll records from October 2022 to September 2023 were provided for reviewed and 12
employees were randomly selected as samples. Empoyees were paid at hourly rate by bank transfer before or on 30th of
the following month. Pay slips were provided to employees. The minimum wage for sampled workers were RMB 13.8 per
hour which above the local minimum wage. Employees were compensated 150%, 200% and 300% of their regular wage
for overtime work conducted on regular working days, rest days and statutory holidays respectively.

Worker number information: A total of 80 employees were currently working in the facility, which includes 68 production
employees and 12 non-production employees. 68 production employees included 19 males and 49 females. 78
employees were local employees, other 2 employees were from other provinces of China. All employees were hired by the
facility directly. No labor agency was used.

Good practices: The factory provided free meals to employees.

Worker organization details: No labor union in the factory. Two worker representatives were elected by workers in
December 2022.

Circumstances: There was no special circumstance during the audit. The facility had good cooperation with auditor,
provided independent meeting room for worker interview and allowed auditor to take photos onsite. The management
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accepted all the findings and signed the onsite report after closing meeting.

Summary of findings:

PA1:

The facility did not take effective measures to implement the procedures completely.

Production capacity planning control procedure was not fully implemented.

PA2:

Partial employees did not know well about the amfori BSCI Code of Conduct.

PAG6:

Overtime hours exceeded the legal requirement.

PAT:

No evaluation report of occupational hazardous factors.

No occupational health examination was provided for workers who contacted occupational hazardous.

The anti-slip device installed for the hook of one crane was broken.

No washing soap was provided in the toilet.

PA12:

No monitoring report of waste gas.

No inspection report of cooking fume.

No monitoring report of noise at boundary.

Living wage calculation: #LivingWage: 1) No anker wage available for the producers location, so we used the data
provided by auditing company. 2) The calculation methodology refers to anker living wage structure. 3) The data comes
from the local bureau of statistics for the current year.

Attachments: The Personal Information Protection Law of the People’s Republic of China was effective as of 1 November
2021, the producer signed General Terms and Conditions of Business of TUV Rheinland in China before the audit and
ensured that relevant personal data and information provided to TUV Rheinland auditor(s) had been obtained the
individual's consent during the audit.

Remark:

No photos of contractor license, agency labor contract, government waiver, collective bargaining agreements were taken,
as no contractor or agencies were used, no government waiver was obtained, no collective bargaining agreements were
available.

The facility was named Tianya Peiji (Haimen) Environmental Products Co., Ltd.(FI2tEE i8] 2 FEH SERATE)
before November 2012, and changed name as Kang Xin (Haimen) Environmental Technology Co., Ltd (BE2 ¢ i8] 2 3%
& ERRA). The fire safety and building safety documents were obtained before 2012, and in the documents the
facility was named Tianya Peiji (Haimen) Environmental Products Co., Ltd.(FHgt5E: ¢ i8] » FFRE RERAT).
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SITE DETAILS

Site
Kang Xin (Haimen) Environmental
Technology Co., Ltd

GICS Classification

Sector
Materials

Sub Industry
Paper Products

amfori Process Classifications

N.A.

NACE Classification

N.A.

Site amfori ID
156-051011-001

Industry Group
Materials

Industry
Paper & Forest Products

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics
Total workforce 80 Workers
Legal minimum wage in local currency 2,280 Monthly
Lowest wage paid for regular work at the site 2,401.2 Monthly
Calculated living wage in local currency 2,528.28 Monthly
Total sample 12 Workers

Other Metrics

Male workers 25 Workers
Female workers 55 Workers
Non-binary workers 0 Workers
Permanent workers - Male 25 Workers
Permanent workers - Female 55 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 3 Workers
Management - Female 2 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 16 Workers
Workers with night shift - Female 14 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 1 Workers
Domestic migrant workers - Female 1 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary

a N
a o o o

o O W O O 0O 0O 0O O O O 0O O o o o o

Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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FINDINGS

PA1: Social Management System
Site: Kang Xin (Haimen) Environmental Technology Co., Ltd | Site amfori ID: 156-051011-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oas [

Finding

The auditee partially respected the principle.
Through document review, site tour, employee
interview and management interview, the facility
had established social compliance management
system and management procedures according to
amfori BSCI requirements, but the facility did not
take effective measures to implement the
procedures completely, which led non-compliances
were noted in some Performance Areas, such as
Decent working hours, Occupational health and
safety. The facility management stated that due to
limited production management and cost control,
partial non-compliances could not be corrected in
current. Interviewed employees claimed that
overtime was voluntarily to choose, and they were
satisfied to the facility management. It violated the
requirements in amfori BSCI System Manual.

R o EEZEN - BESHER . PE
i, ATHHEEEARBY . ARSI ik
#Bamfori BSCINE KB T HEHTHEBHERE
EIEF . BRI oA R AT 2N
25 . BE—SESidFEARF A L iR
FIREMIL RS T BEEARETHTE
FEERS AR . BEa A TFEInER
ML PR RTETINIEARL . A I B8

EHwE. . 1R T amfori BSCIZ4AF M HIE K-

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

The auditee partially respected the principle. During
document review and management interview, the
facility had established production capacity
planning control procedure, however, it was not
fully implemented. The compliance of monthly
overtime hours was not considered when arrange
the production. Monthly overtime hours of
production employees exceeded 36 hours in most
months. The facility management stated that
overtime was arranged based on the delivery date
of received production orders and workers also
wanted to take overtime to obtain more salary. It
violated the requirements in amfori BSCI System
Manual.

Wz BEZRN - BEHERREEA
FinE . FEA KWL FIE 7 FReiiiizHig
FF . BERFEARETEIT . THEFREEE
FE AP E it . £ TATFEAER D B s R0
LB ses Y. BEEARISLT] MYLEREES
RAFTRACHIE AR . R T B ZET YRk
RESHLE - HR T amfori BSCIREATFMHHIE
*oe

MONITORING ID: 23-0225379 | Monitoring summary report for Kang Xin (Haimen) Environmental Technology Co., Ltd
— 8/12



PA 2: Workers Involvement and Protection
Site: Kang Xin (Haimen) Environmental Technology Co., Ltd

| Site amfori ID: 156-051011-001

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

ENGLISH LOCAL LANGUAGE

Finding

The auditee partially respected the principle. During
site tour, document review, employee interview and
management interview, auditor found that the
facility had posted the amfori BSCI Code of
Conduct in workshop and provided training for all
workers, but 4 out of 12 interviewees did not know
well about the amfori BSCI Code of Conduct, such
as Fair remuneration and Special Protection for
Young Workers. The facility management stated
that some employees did not pay attention to
training comments, so they could not understand
the amfori BSCI Code of Conduct. It violated the
requirements in amfori BSCI System Manual.

PA 6: Decent Working Hours

Site: Kang Xin (Haimen) Environmental Technology Co., Ltd

R E BT RN - REIER L s
7. RIHHREERDY . FRASMI 24
TEZE(A)FNENG T amfori BSCIHT RSP , HESETE T
AJEEEE L BR12BWIH R T hAI4E AR T #E
amfori BSCI 475N , HranaA-FREAF0 3 A plE T
ABEERRIP . BEAAETHS R TREWSE
ME . T amfori BSCITHFM - HEKE T
amfori BSCIZ & FMpRIE K -

| Site amfori ID: 156-051011-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

The auditee partially did not respect the principle.
During site tour, document review, employee
interview and management interview, auditor found
that overtime hours exceeded the legal
requirement. Based on the provided attendance
records from October 1, 2022 to November 17,
2023, it was found that all 12 sampled workers’
monthly overtime hours exceeded 36 hours in
September 2023, with the maximum were 94
hours; 11 out of 12 sampled workers’ monthly
overtime hours exceeded 36 hours in May 2023,
with the maximum were 84 hours; all 12 sampled
workers’ monthly overtime hours exceeded 36
hours in December 2022, with the maximum were
94 hours. The management stated that due to the
order delivery date and employees’ willing, they did
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R8#E202359 BT 36/ 8t , A h 94/ Bt 5 H
HEEY128 AT A BY1145 &) BANYEET8)7E20235F5 A
B 36T L RATH B84BT 5 HIFRI 128 R TH A
INYIRTE)FE20225 12 B#BiT 36/ T L FAh 944)n
Bf- ERARETATITECHIRTIHER . &
B TEETE et aEHTE36 T LA s T
IHBETFESRFEFREMETR - HHHAT
FTTIMPEZ B . MEEL MRS ELMT
. &iF - 2023F10 H1H E2023F10 A31H A&
- BRG] 70,87 , 2023511 81 H E20235F
11 B16 B RIRFINPART (8 h 526 -« BEHFE
M = {chie A RIEMES S F41%E 0
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Finding

not implement the working hours control
management to control the overtime hours within
36 hours. No warning function was installed with
the electronic attendance system used in the
facility. Interviewed workers stated that overtime
was conducted voluntarily, they preferred to take
more overtime to earn more salary. Remark: the
maximum monthly overtime hours from October 1,
2023 to October 31, 2023 were 70 hours; the
maximum monthly overtime hours from November
1, 2023 to November 16, 2023 were 52 hours.
(Reference Law: PRC Labour Law article 41)

PA 7: Occupational Health and Safety

Site: Kang Xin (Haimen) Environmental Technology Co., Ltd | Site amfori ID: 156-051011-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

ENGLISH LOCAL LANGUAGE

Finding

The auditee partially respected the principle.

1. During site tour, document review and
management interview, auditor found that
hazardous factors such as high temperature
existed in pulping workshop, noise, dust existed in
pulping, moulding and trimming workshop.
However, the facility could not provide evaluation
report of occupational hazardous factors for review.
The facility management stated that because of
cost control, they had not arranged evaluation in
current. (Reference Law: Provisions on the
Administration of Occupational Health at Work
Sites, Article 20)

2. During site tour, document review, management
interview and employee interview, auditor found
that the factory did not provide pre-job, on-job or
off-job occupational health examination for workers
who contact occupational hazard factors, such as
pulping, moulding and trimming workers contact
noise and dust. Interviewed worker stated no

occupational health examination was provided. The

facility management stated that that due to cost
control, they had not arranged occupational health
examinations for employees. (Reference Law: Law
of the People's Republic of China on Prevention
and Control of Occupational Diseases, Article 35)
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Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

Finding

The auditee partially respected the principle. During
site tour and management interview, auditor found
that the anti-slip device installed for the hook of one
crane was broken in raw material warehouse. The
facility management stated that they ignored the
issue and would repair it as soon as possible.
(Reference Law: General rules for designing the
production facilities in accordance with safety and
health requirements (GB5083-1999) article 6.1.6)

WEZHETETZEN - BEIELREEE
i, FiZARWI EReEMMTER LR
PR RENT . BEEARTEETERZNE .
BRESEE. (5ERE - {EFRETe AR
THEM S £ GB5083-1999 1 #6.1.65 1 1

Question: 7.22 |s there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

Finding

The auditee partially respected the principle. During
site tour and management interview, auditor found
that no washing soap was provided in the toilet.
The facility management stated that they did not
know the requirement. It violated the requirements
in amfori BSCI system manual.

PA 12: Protection of the Environment

W S EEZREN . BTImELTREER
W . R RTE L MR R TR B
ANRAEBZER . B T amfori BSCIZ S F A
EFE

Site: Kang Xin (Haimen) Environmental Technology Co., Ltd | Site amfori ID: 156-051011-001

Question: 12.4 |s there satisfactory evidence that waste is managed in a way that does not lead to the

pollution of the environment?

Finding

The auditee partially respected the principle.

1. During site tour, document review and
management interview, auditor found that waste
gas was generated from pulping, moulding

process. However, the facility could not provide
monitoring report of waste gas. The management
stated that they were busy, did not have time for the
monitoring (Reference law: Measures for
Administration of Environmental Surveillance
Article 21)
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Finding

2. During site tour, document review and
management interview, auditor found that the
kitchen was located at 1F of one 5-storey building,
however, the factory did not provide inspection
report of cooking fume. The management stated
that they were busy, did not have time for the
monitoring. (Reference Law: Emission standard of
cooking fume GB18483-2001 article 3.2.5)

3. During site tour, document review and
management interview, auditor found that noise
was generated from moulding and trimming
process. However, the facility could not provide
monitoring report of noise at boundary. The
management stated that they were busy, did not
have time for the monitoring (Reference law:
Emission Standard for Industrial Enterprises Noise
at Boundary GB12348-2008 article 4.1.1)

ihiEHERTE GB18483-2001 33.2.5% 2
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