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OVERALL RATING
B ) I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

. A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration A

PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

[Audit Information]

Name of lead auditor: Lily Gong; APSCA member (No. CSCA 21702051)

Name of team auditor (if applicable): None

Name of observers, translators, trainees, advisors/consultants (if applicable): None
Monitoring partner name: SGS (Monitoring firm APSCA #: 11600006)

Audit schedule details: The audit is planned for 1 auditor x 1 day.

Monitoring Type: Follow-up Monitoring

Announcement Type: Semi Announced

Monitoring Date: 24 Oct. 2024

[Business partner information]

Kang Xin (Haimen) Environmental Technology Co., Ltd ( FEZE ¢ i8] » FFHHEE & BB R4-T)) was located at at No. 1398,
Xiu Shan East Road, Haimen District, Nantong City, Jiangsu Province, China (1 E{L & E@a T 5 IEFH L= EE13988).
The address on business license was No. 1398, Xiu Shan East Road, Haimen City, Jiangsu Province (%Iﬁ%?@l‘jﬁﬁ'%m
?F\E§1398%—), while the address on amfori BSCI platform was No. 1398, Xiu Shan East Road, Haimen District, Nantong
City, Jiangsu Province, China (f E{L & mi@ T8 1X L % 1513985). The factory management stated that they did
not change location, Haimen City was changed to Haimen District since 2020, the local government stated did not require
factory to update business license’s address information, factory management stated the updated address is more
accurate and confirmed to use the updated address in the report. The number of factory business license was
91320684776853721M, business term: Jul.13, 2005 to Jul.12, 2055. There was no obvious peak season in the factory.
The main product manufactured by the auditee was biodegradable and environmentally friendly tableware. The main
processes were pulping, moulding, trimming, inspection, packing.

[Audited location information]

There were totally five buildings in the compound owned by the auditee,

one 4-storey (partial 5-storey) office building about 5990 square meters used as office.

one 2-storey production building about 4600 square meters (1F used as pulping, moulding, trimming, inspection and
packing workshop, 2F used as trimming workshop and raw material warehouse)

one 2-storey (partial 4-storey) building about 13230 square meters (partial 1F and whole 2F used as finished products
warehouse by the auditee, rest 1F, 3F and 4F were rented to other facilities as production areas).

1F of one 5-storey dormitory building (1F used as kitchen & canteen, 2F and 3F were rented to other facility as dormitory,
4F and 5F were idle)

one 2-storey production building about 3175 square meters was rented to other factory used as workshop.

Rest 1F of the 2-storey (partial 4-storey) building, one 2-storey building and 2F&3F of the 5-storey building were rented to
Haimen XX Electronic Co., Ltd. which manufacturing of automobile parts, 3F and 4F of the 2-storey (partial 4-storey)
building was rented to Haimen City XX Textile Processing Factory which manufacturing of home textiles, the products
were different with the audited factory, the lease contracts and business licenses were provided for review. All the facilities
had independent management, finance, production and workers. No shared production or worker was found.

[Operating shifts and hours]

The factory had established procedure of Working Hour according to amfori BSCI Code. Based on management and
workers interview, document review, the normal working hour was 5 days per week, 8 hours per day, pulping, moulding,
maintenance and trimming workers worked in two shifts: the 1st shift was from 7:00 to 19:00, the 2nd shift was from 19:00
to 7:00, each shift including 2 hours’ rest and 2 hours’ overtime, office employees worked in one shift: 8:30-11:00,
11:30-17:00, canteen employee worked in one shift: 9:00-13:00, 15:00-19:00, other workers worked in one shift:
7:00-11:00, 12:00-16:00. All workers had one day off per seven days. The maximum overtime was 2 hours per day, 20
hours per week, 94 hours per month. Workers' attendance was recorded by face recognition system.

1st sampled month (Dec.2023) — standard weekly working hours (40 hours) + maximum weekly OT (20 hours),

2nd sampled month (Aug.2024) — standard weekly working hours (40 hours) + maximum weekly OT (20 hours),

3rd sampled month (Sep.2024) — standard weekly working hours (40 hours) + maximum weekly OT (20 hours),

[Salary payment details]
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The minimum wage, overtime wage, statutory holidays, annual leave were complied with regulatory requirements and
amfori BSCI requirements. The minimum wage in the factory was RMB3000 per month now, the local minimum wage was
RMB2280 per month before Jan.1, 2024, RMB2490 from Jan.1, 2024. Workers' wage was paid on the 30th of each month
for the wage of last month by bank transfer, the settlement cycle was a natural month, and there was no wage default. The
factory provided the payroll from Nov.2023 to Aug.2024. Overtime wages were paid at 150%/200%/300% on weekdays/
weekends respectively/ legal holidays. All workers were paid by hourly rate.

[Worker number information]

1. Total worker number: 77 (62 production workers and 15 non-production workers)

2. Production worker number: 19 male workers and 43 female workers.

3. Vulnerable worker number: 3 domestic migrant workers. (1 male worker and 2 female workers). No underage workers,
child workers, disabled workers, breastfeeding employees, pregnant women.

4. Any other special group workers: No internship employees, apprentices, subcontractor workers.

5. 2 male workers and 4 female workers were selected for interview, they were interviewed as one group (3 workers in the
group) and 3 workers were interviewed individually. All 6 sample workers were permanent workers, 1 sample worker was
domestic migrant people.

[Good practices] The factory provided free meals to employees.

[Worker organization details]
No union in the factory, two worker representative was freely elected by workers in the auditee.

[Circumstances] There was no special circumstance during the audit.

[The special circumstances can be classified as followed]
No negative evidence was identified during the past year based on checking the IPE, and Credit China, Tianyancha.

[Summary of findings]

This follow-up audit covered PA1, PA2, PA5, PAG, PA7, PA12.

PA1.1: Factory established written policy and procedure regarding amfori BSCI management. But factory did not
implement procedure effectively.

PA1.4: Factory did not arrange production plan in accordance with amfori BSCI requirement of overtime, which led to
monthly overtime hours exceeded the legal requirement.

PA2.4: Factory did not check the effect of training about amfori BSCI Code.

PA5.4: Insufficient decent living wage

PAG6.2: Workers' monthly overtime exceeded 36 hours.

PA7.1: No evaluation report of occupational hazardous factors. No occupational health examination provided for workers.
PA7.11: Materials and products were stored against the wall.

PA7.17: Anti-slip device installed for the hook of one crane was broken.

PA12.4: No monitoring report of waste gas, cooking fume, noise at boundary.

[Living wage calculation]
#LivingWage: The living wage data is provided by the auditing company and please refer to the PA5 summary to find the
details of calculation method of living wage.

[Personal Information protection law] The Personal Information Protection Law of the People’s Republic of China was
promulgated on August 20, 2021, the producer ensured that relevant personal data and information provided to SGS
auditor(s) has been obtained the individual's consent during the audit.

Attachments =

1.The factory has no comprehensive time keeping approval and collective bargaining agreement.

2. The facility was named Tianyao Peiji (Haimen) Environmental Products Co., Ltd.(FitEE (i8] 2 FFH RSB RAT)
before November 2012, and changed name as Kang Xin (Haimen) Environmental Technology Co., Ltd (FF& (&[] » F{%
fLHE % EBRAT). The fire safety and building safety documents were obtained before 2012, and in the documents the
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facility was named Tianyao Peiji (Haimen) Environmental Products Co., Ltd.(FIEIEEE <38(7] » FRHRERAT).
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SITE DETAILS

Site
Kang Xin (Haimen) Environmental
Technology Co., Ltd

GICS Classification

Sector
Materials

Sub Industry
Paper Products

amfori Process Classifications

N.A.

NACE Classification

N.A.

MONITORING ID: 23-0225379-1

Site amfori ID
156-051011-001

Industry Group
Materials

Industry
Paper & Forest Products

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

77
2,490
3,000
3,609
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System
Site: Kang Xin (Haimen) Environmental Technology Co., Ltd | Site amfori ID: 156-051011-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding
1.1 Follow up audit on Oct.24, 2024: Open 1.1 2024510 B24 H BB i#54% - FX[)
The main auditee partially respects this principle WE A EEZEN . I 28R Ties

because the factory established written policy and HEEFREEF IS EFM . B E
procedure regarding amfori BSCl management, but #5358 IBEHATEME AR B2 S T 7EPA2
some social responsibility policies and procedures PA5 , PAG , PA7 , PAM2EF D iFIEATE I ER
were not implemented effectively, the findings in T amfori BSCIEIEF (o)1 1R &K -

PA2, PA5, PA6, PA7, PA12. were identified during

this audit. It violated the requirement of question

1.1 in amfori BSCI system manual.

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

ENGLISH LOCAL LANGUAGE

Finding

1.4 Follow up audit on Oct.24, 2024: Open 1.4 2024F10 H24 H R # &% = X

The main auditee partially respects this principle WEE AR BN - IEEIEAEIE T e
because the factory had established a capacity BIEFER . T Hui{i%a8 B na) skt =it

planning program, but the factory only arranged the  #| , ] s={%amfori BSCINPIAT[E)# B sk FZHE =~
production plan according to the delivery time, the itH . FER T BInYIa e E N E K - FL
factory did not arrange production plan in ZH8PA 6.2+ iz T amfori BSCIEIEFffch(a)Eh1.4
accordance with amfori BSCI requirement of BE k.

overtime, which led to the monthly overtime hours

exceeded the legal requirement. Details refer to PA

6.2. It violated the requirement of question 1.4 in

amfori BSCI system manual.

PA 2: Workers Involvement and Protection
Site: Kang Xin (Haimen) Environmental Technology Co., Ltd | Site amfori ID: 156-051011-001

Question: 2.4 Is there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the
business operation?
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Finding

2.4 Follow up audit on Oct.24, 2024: Open

The main auditee partially respects this principle.
Based on workers and management interview,
document review, the factory had provided training
of amfori BSCI Code to all workers, based on site
observation, factory posted amfori BSCI code in
workshops, but most interviewed workers did not
know about the amfori BSCI Code clearly, the
factory did not check the effect of training. It
violated the requirement of question 2.4 in amfori
BSCI system manual.

PA 5: Fair Remuneration

2.4 2024510 A24 A B4 - RFA
Rz B EEZHEN - B R THERER
L R . I 3FErE B Ti#{Tamfori BSCI
CodefNEMEI . THEE . T ARk T
amfori BSCHT AN . B A& HRHFHRTA T #
amfori BSCI Codef )% . T AJiEtEilIBI5x

B . R T amfori BSCIEIRF Mt a) g2 481 E K -

Site: Kang Xin (Haimen) Environmental Technology Co., Ltd | Site amfori ID: 156-051011-001

Question: 5.4 Is there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

5.4 Follow up audit result on Oct.24, 2024: New
The main auditee partially respected this principle.
Based on payroll records review, workers and
management interview, the factory had calculated
local living wage, the factory provided salary
records from Nov. 2023 to Aug. 2024, the minimum
wage paid for workers by factory above the local
minimum wage standard (RMB2490/month), but all
sampled workers' wage (except overtime pay) was
less than the Jiangsu Province decent living wage
(RMB3609/month). It violated the requirement of
question 5.4 in amfori BSCI system manual.

PA 6: Decent Working Hours

5.4 2024510 H24 H R #E1Z - #iln)HA
EZ R SR EEZEN - RIBTHEESR . AT
MEEERY . I HE7 SthEg T , I 48
#720235F 11 HE2024F 8 A TiFie R . I &
HTAMERIES THMRETENRTF

C RMB2490/ B » . {BETEIFRATHITH &7 A0
P 2 LA EE AR TH ¢ RMB3609/H 2 -
2 T amfori BSCIE R F (a5 481 B K -

Site: Kang Xin (Haimen) Environmental Technology Co., Ltd | Site amfori ID: 156-051011-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?
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MONITORING ID: 23-0225379-1

Finding

6.2 Follow up audit result on Oct.24, 2024: Open
The main auditee does not respect this principle.
Based on the attendance records from 1 Nov. 2023
to the audit date, management and workers
interviews, 6 sampling production workers’
electronic attendance records in Dec.2023,
Aug.2024 and Sep.2024, 6 sampled workers’
monthly overtime exceeded the legal requirement:
1st sampled month (Dec.2023) — standard hours
(168 hours) + maximum monthly OT (92 hours),
2nd sampled month (Aug.2024) — standard hours
(176 hours) + maximum monthly OT (94 hours),
3rd sampled month (Sep.2024) — standard hours
(160 hours) + maximum monthly OT (86 hours),

It violated Labor Law of the People’s Republic of
China (2018 Amendment), Article 41.

PA 7: Occupational Health and Safety

6.2 202410 H24 B IR # &% : FF4]
Rz A ABEZEN - RIET $24A720235F 11
A1 EFERYANESILE . BEENATH .
6B EF R T 2023512 7 , 202458 Ain
2024F9 AMBTFEICE LI . 65 MFR T H
AnPEE A N E K -

F—dAF B 02023F 12 8 » ARETR €168/
B 3 A BINYE €92/ Bty

BMhAFE B 020248 A o ARETRT ¢ 176/)8

R 3 -FRA BANYE € 94/ Et

F=MAFE A € 20245F9 A » ARHELRT ¢ 1602)

R 3 -BRoAC BA0YE € 86/) AT 3,

ERT hiE A REIETEE (2018121 » FEM+
_% o

Site: Kang Xin (Haimen) Environmental Technology Co., Ltd | Site amfori ID: 156-051011-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

ENGLISH LOCAL LANGUAGE

Finding

7.1 Follow up audit result on Oct.24, 2024: Open
The main auditee partially respected the principle.
1. Based on site observation, document review and
management interview, auditor found that
hazardous factors such as high temperature
existed in pulping workshop, noise, dust existed in
pulping, moulding and trimming workshop.
However, the factory could not provide evaluation
report of occupational hazardous factors for review.
The factory management stated that because of
cost control, they had not arranged evaluation in
current. It violated Provisions on the Administration
of Occupational Health at Work Sites, Article 20.

2. Based on site observation, document review,
management interview and employee interview,
auditor found that the factory did not provide pre-
job, on-job or off-job occupational health
examination for workers who contact occupational
hazard factors, such as pulping, moulding and
trimming workers contact noise and dust.
Interviewed worker stated no occupational health

7.1 2024510 H24 H R i#84% = R/
ez B EIEZHE N -

1. BHINER . XHEREEEELYN , TR
RIUTHRERFESE . 37T4 - FREnAZEETF
TEREEMEFRVEERER- B2 . I FREHE
HZAE BRI R ERFE RS - BEAR
ForATRAES . BRiRTaiEl- mR7T 4T
R AT DEEEINEY 1%

2. BEIES - XHER BEEEHHERTIH
. I A AEmil s=EEN T AREN
B~ TER R F BB R Rt A L HRandT4R - RREY
AT A B | fdE . HRTIFHreE
TR E RS - T BREARETH T AT
H L EENEEEHE . R T {hiEAREINER
biEPhiGE b H35%
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Finding

examination was provided. The factory
management stated that that due to cost control,
they had not arranged occupational health
examinations for workers. It violated Law of the
People's Republic of China on Prevention and
Control of Occupational Diseases, Article 35.

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings
used for production are stable and safe?

Finding

7.11 Follow up audit result on Oct.24, 2024: New 7.11 2024510 H24 H BB #5542 - (o)

The main auditee partially respects this principle. EEE A SIS EEN - BETES L TS
Based on site observation, some materials and AR G ER . R T iR EmER e

products in factory were stacked against the wall. It ~ ZIEiEN| ¢ GA 1131-2014 1 £6.85%
violated General Rules for Fire Safety Management

of Storage Occupancies (GA 1131-2014), Article

6.8

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

Finding

7.17 Follow up audit result on Oct.24, 2024: Open 7.17 2024F10 H24 B IR i &4% = A%

The auditee partially respected the principle. Based — i#EF#Z A S BIEZHEN - BITIMAES . BEE
onsite observation and management interview, the i . T B#aEM1TER I EREEER
anti-slip device installed for the hook of one crane e R T LAEFEET2TERITE

was broken in raw material warehouse. It violated Mm% ¢ GB5083-1999 1 F6.1.65% -

General rules for designing the production facilities

in accordance with safety and health requirements

(GB5083-1999) article 6.1.6.

Question: 7.22 Is there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

Finding

7.22 Follow up audit result on Oct.24, 2024: Closed ~ 7.22 2024F10 H24 H BB i#&1Z - 2
The main auditee respects this principle. Based on I HEEZEN BT EE . RTINEE
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MONITORING ID: 23-0225379-1

Finding

site observation, workers and management
interview, the liquid soap was equipped for hand
washing area in toilet for free.

PA 12: Protection of the Environment

B . T A FAERE T R BEETR -

Site: Kang Xin (Haimen) Environmental Technology Co., Ltd | Site amfori ID: 156-051011-001

Question: 12.4 Is there satisfactory evidence that waste is managed in a way that does not lead to the

pollution of the environment?

ENGLISH LOCAL LANGUAGE

Finding

12.4 Follow up audit result on Oct.24, 2024: Open
The auditee partially respected the principle.

1. Based on site observation, document review and
management interview, auditor found that waste
gas was generated from pulping, moulding
process. However, the factory could not provide
monitoring report of waste gas. It violated
Reference law: Measures for Administration of
Environmental Surveillance Article 21

2. Based on site observation, document review and
management interview, auditor found that the
kitchen was located at 1F of one 5-storey building,
however, the factory did not provide inspection
report of cooking fume. It violated Emission
standard of cooking fume GB18483-2001 article
3.2.5.

3. Based on site observation, document review and
management interview, auditor found that noise
was generated from moulding and trimming
process. However, the factory could not provide
monitoring report of noise at boundary. It violated
Reference law: Emission Standard for Industrial
Enterprises Noise at Boundary GB12348-2008
article 4.1.1.

12.4 2024510 A24 H BB i# 842 = KX

e h S EEZEN -

1 BREPHME , HERREEERH I . 72
AEIITHREERTFERES . BRI Tk
HESEIRES . BRT (IFEERNERENEY S
21%

2. BHIAEE . XHEREREEER . FizA
EINT FHEUT1HEEFA 1 , B e
HEEmERNERE - BR T hElimEHRRE
GB18483-2001 &3.2.5%

UBEHIAME , XHEREEERH A . FiZ
RAENER BT F-EEE , BR2T] ki
T FRIRERIRE - ERT Dl RIFEg
FEHERTE © GB12348-2008 1 1 F4.1.1%)
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