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Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers




PA 10: No Precarious Employment
PA 11: No Bonded Labour
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

Factory name: zhejiang Ego Industry &Trading. Co.,Ltd
Factory address: Xishan Industry Area, Xixi Town, YongKang, China (the Chinese address is 33T &7k BEr a2 $A 78 LU Tl Eith)
Business license number: 913307846725516815

The factory was established on February 28, 2008, it was specialized in manufacturing of vacuum cup. The main production
activities were metal process, welding, polishing, painting, screen printing, assembly and packing. The peak season was not
obvious.

The factory used one 5-storey office and production building, one 2-storey production building and one 6-storey production
building. The total construction area was about 9000 square meters. No canteen, transportation or dormitory were provided by
factory.

The factory had 49 employees (male 20 and female 29), including 42 production employees and 7 non-production employees.
The youngest employee in the factory was 20 years old.

The factory used biometric machine to record working hours, and the working time was 1 shift for all workshops: 7:30-11:30,
13:00-17:00. Employees were paid by hourly rate and wages were paid by cash before the 10th of the following month. Pay
stubs were issued to employees and the employees signed the payroll records.

A review of 18 sample population employees’ time records (6 sample employees from August 2022, 6 sample employees from
July 2022, 6 sample employees from February 2022), it was noted that the maximum overtime hours were 2 hours per weekday,
18 hours per week and 82 hours per month. And the maximum consecutive working days were 6 days.

A review of 18 sample population employees’ payroll and time records (6 sample employees from August 2022, 6 sample
employees from July 2022, 6 sample employees from February 2022), it was noted that the minimum wages paid to all sample
employees were at least RMB13-14.5 per hour, which was higher than the local minimum wage of RMB11.9 per hour since
August 1, 2021. Further, all sample employees were paid 150% of their normal wage for the overtime working hours on normal
working days and 200% of their normal wage for the overtime working hours on the rest days. No overtime working hours were
noted on statutory holidays.

According to the social insurance payment receipt provided by factory management, only 31 out of 49 employees (63.27%)
were provided with pension, unemployment, medical, maternity insurance, and 49 of 49 employees (100%) were provided with
accident insurance in August 2022.

The attendance records were cross-checked against production records and confidential interviews were conducted with 6
employees from different departments. No inconsistency regarding working hours was found.

At the end of the audit, a closing meeting was held with the factory representatives. All of the findings were disclosed and
discussed and a corrective action plan was explained to the factory representatives. Ms. Ma Huijuan/HR agreed with the
findings and signed the corrective action plan.

Opening meeting factory representatives (name and titles)
Mr. Hu Shengtong/Factory director

Ms. Ma Huijuan/HR

Ms. Lei Jinmin/Worker Representative

Remark:

1. There was no contractor used by the auditee, no agency used by the auditee, no government waiver obtained by the auditee,
no Collective bargaining agreement used by the auditee, no inconsistency was noted on the audit date, which made the related
documents not applicable.

2. Announcement type: Semi-announced full audit, Monitoring date: September 22, 2022.

3. Audit Company: Bureau Veritas Consumer Products Service

Audit Company APSCA Number: 11600002

Lead Auditor Name: Andy Lu

APSCA Auditor Registered Number: CSCA21701159
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Site Details
Site
Site amfori ID : 156-011352-002

GICS Classification

Sector : Consumer Staples

Industry Group : Household & Personal Products

amfori Process Classifications

N.A.

NACE Classification

N.A.

: zhejiang Ego Industry &Trading.

Co.,Ltd

Industry : Household Products

Sub Industry : Household Products

GS1 Classifications

N.A.

Water Stress Situation

N.A.




Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

49 Workers
2070 Monthly
2392 Monthly
2151 Monthly
6 Workers

20 Workers
29 Workers
20 Workers
29 Workers
0 Workers
0 Workers
0 Workers
0 Workers
4 Workers
3 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
15 Workers
17 Workers
0 Workers
0 Workers
20 Workers
29 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
3 Workers
3 Workers
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Findings

PA1: Social Management System

It was noted that the factory had set up some management procedures to implement the BSCI Code of Conduct, but not all
procedures were properly implemented. For example, some health safety issues were noted on site, but none of these issues
were raised during internal audit. The factory had not implemented corrective and preventive actions. In accordance with the
requirement of Performance Area 1.1, the auditee shall set up an effective management system to implement the BSCI Code of
Conduct.
T 281 7 HRBSCIERLENEIRGIE, BEFEMERIEHFUEMEM. b, T M IpE—LREELTLR™, BR
HHEEIRGI, WE&ELMAEMTpEE. RE\ERITRHLL, WHEZE (EFE) NHIIRITBSCHTATUNERERE
/%O
It was noted that the factory had established the production capacity assessment procedure, but they had not assessed
production capacity. In accordance with the requirement of Performance Area 1.4, the auditee shall organize its workforce
capacity to meet the expectations of the delivery order and/or contracts.
I BRIAMRNDIHMERR, BERH#ITEFEDTHE, RIBRITIELA, WERS (£78) NARHS THRAMIY
TN /HEETREAMER,

PA 2: Workers Involvement and Protection

It was noted that though the factory posted the BSCI COC publicly, provided BSCI training with all employees, 4 out of 6
sampled employees were not quite aware of the BSCI Code of Conduct information. In accordance with the requirement of
Performance Area 2.4, the auditee shall build sufficient competence to successfully embed responsible practices in the business
operation. This refers to managers, workers and workers representatives.
I BRE#ITXFHRISFENZIIER, BRIEBSCIHITAHAEN, BR2Hi¥6E R THhE4ZHAMEBSCIHT RTINS
Bo MRIBRITIIH2.4, WEIZA (£7@) ZOEFR NIIALHEN, UWEELVSEEPRHESHRENTE, SEFE. T
AT ARE,
It was noted that the established grievance mechanism was not including all interested parties, only for internal part. In
accordance with the requirement of Performance Area 2.5, the auditee establishes or participates in an effective grievance
mechanism for individuals and communities.
I BumRiFisS B aamBMEmExXs, RRNI AEER. RIBHRITIH2.S, ®EZA (578 BiuIxs57
BREIN AR RIS,

PA 5: Fair Remuneration

According to the social insurance payment receipt provided by factory management, only 31 out of 49 employees (63.27%)
were provided with pension, unemployment, medical, maternity insurance, and 49 of 49 employees (100%) were provided with
accident insurance in August 2022. In accordance with Article 73 of the Labor Law of the People’s Republic of China. According
to factory management, they did not provide social insurance to all employees because some employees were unwilling to
participate in the social insurance program. All employees interviewed also confirmed that they were voluntary to participate in
the social insurance program.

RIE IR Er20224 8t 2RI ER BIRE RN A31/497(63.27T%) A TIRM T 7FE. K. Efr. £5RK, 749/4937

(100%) BTRMET ITHRK, RIE (PEAREMEZ L) H73%, RIEBI EERIHX, HREBEFAEEHTIN
RIFREHMER. RIBRITIHR, RTEBRBRXHAMR,

PA 6: Decent Working Hours

According to the attendance records of 6 sample employees from August 2022, 6 sample employees from July 2022, 6 sample
employees from February 2022, it was noted that 6 out of 6 sample employees worked in excess of 36 overtime hours per
month (i.e. 78 hours) in August 2022, 6 out of 6 sample employees worked in excess of 36 overtime hours per month (i.e.
82 hours) in July 2022, 6 out of 6 sample employees worked in excess of 36 overtime hours per month (i.e. 46-48 hours) in
February 2022, which was not in compliance with the legal requirement. In accordance with Article 41 of the Labor Law of
the PRC. The Production Manager was appointed to control the overtime hours. Currently, they did not have a plan to reduce
monthly overtime hours to meet legal requirement. All employees interviewed represented that they were voluntary to work
overtime and they confirmed that they overtime worked more than 36 hours per month when busy.
IF2022F8H6E R T, 20226 7H6R AT, 2022F2A6 8 RTMEENIER, B/R6/68 3 TE2022548 7 NYE78/\8Y, 6/6
ZRT 202257 B MIIB2\EY, 6/6% R TTE20224-2 5 INHT46-48/\6¥, #8id4 A ML B R AERRT 36/ BT AR RE
BiE (PEARBEMES L) $41%. T EF-LBEARERMNGE. BriT gXR/mietEnitil, FRRIR
BRIV, fE4EF=ICEE A NI EEE 36/,
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PA 7: Occupational Health and Safety

It was noted that the factory did not provide regular occupational health check to employees in the workshop who were in
contact with noise, dust and hazardous materials. In accordance with Article 35 Law of the People’s Republic of China on the
Prevention and Treatment of Occupational Diseases. The facility provided how to use health and safety training and provided
PPE to the employees.
I RBEAEEFEEERRS. HENESEEYRNATRMEIFERG, RIE (FEAREMERIRREZE) 535
%. I NRIFEHEERZEEI, HRizATRESRAR.
It was noted that the risk assessment for safe, healthy and hygienic working conditions was not conducted sufficiently. The risk
assessment did not include the regular monitoring and testing. In accordance with the requirement of Performance Area 7.3,
the auditee shall regularly carry out risk assessments for safe, healthy and hygienic working conditions. The risk assessment
included workshop, warehouses, processes, machines, etc.
I AFERUNEREZ2M DEFH#HTRITERT S, NOTHESE QRSN RIBRITIRT.3, WHEX
B (S NEBRRTRE. BRNIEETEFENNETE. T XNeHEEaTEE, €F, Ik, HSREF

It was noted that 3 out of 7 employees in the metal processing workshop were not wearing the earplugs and 1 employee in the
screen printing workshop was not wearing the gloves. In accordance with Article 42 of Law of the People’s Republic of China on
Production Safety. The PPE using training was provided for all employees.
HZRARUTI €TEERS//ERTRERBEE, £HEFRIEATEEMATFE. RIE (PFEARENERLEME) £
42%p8E. I AFEREIRTRME T HiFAREREI,

1. It was noted that there was no anti-leakage facility (e.g. secondary container) in the workshop for 3 barrels of chemicals
(thinner and paint ink). In accordance with article 20 of Regulation for Safety of Hazardous Chemical. The factory provided
chemical safety training was provided for employees. 2. It was noted that the 3 barrels of chemicals (thinner and paint ink) were
not posted with a safety label in the workshop. In accordance with Article 14 of the Regulation For Chemical Usage Safety in
Work Place. The factory had posted MSDS in the workshop. Also, chemical safety training was provided for employees.
1L I &EREFERRNMFEEER @EREHNNHE) REREREHE/ ZAEE. BB (BREFRETLEEREKA) 520
%, I BARIREHKFRRSEII. 2. I £-FREFERIREER EENFRR) LEKERSRE, RIE (T
EFMR2ERUERAE) $14%, BRI EFEKIETMSDS, BARTRENFRL2E,

It was noted that employees in the workshops were in contact with dust, noise and hazardous materials, which might cause
occupational diseases to employee in these workshops. However, factory did not conduct testing of factors of occupational
hazards in these workshops. In accordance with Article 20 of Provisions on the Supervision and Administration of Occupational
Health at Work Sites. The factory had provided PPE for employees in the workshops, and PPE using training was also provided.
I EFFRRITEMYE. BENESEEYR, NRIHFEBENRIEES, B FRYXEER#ITRIEERER
ill, #R1B (TIEZFRERLL DA B EEME) $20%, I AFERRTRET NABFAR, HARTRETHIFARE
R,
1. It was noted that factory management was unable to provide the fire acceptance check of the factory building for review. In
accordance with Article 14, Article 26, Article 33, Article 34 of Interim Provisions on Management of Fire Prevention Design
Examination and Acceptance Check of Construction Project (Extract). The factory had installed fire extinguishers, fire hydrants
and fire alarms in the buildings. 2. It was noted that the factory could not provide the construction safety document (e.g. report or
registration files of inspection for completed building construction projects) for all production buildings. As per stated by factory
management, the building was completed in 2009. In accordance with Article 61 of Construction Law of the People's Republic
of China and Article 49 of Regulation on the Quality Management of Construction Projects. The factory building was reinforced
concrete structures and no obvious crack was available on the walls.
1. T REERM BRVHRRSIRIEEE, RIE (B TEEMSITHRERNEREITME) $F145%. 26%. 33%. 34%,
T EEFHEBERET RS, HAMEHEBER, 2. I RgleMtEANSHRIEAXY (NENTRRTHRKIRESR
HEXERER) . REEEARRR, XLEBRNTF2009FLT, BRI\ (PEAREMERRZE) HOILMIRE (B&IER
SBEEEG) $49%. IJ | BANERELLEN, BETHERE,
It was noted that 3 out of 8 sampled electricity boxes in the workshop were kept open, and without inner cover. In accordance
with Article 6.7 of the General Guide for Safety of Electric User (GB/T13869-2008) The workshop director conducted electrical
equipment safety check every month.
BRZRARIEFFESBMEEBHEE, BEERNE. RIE (FBERESNGCB/T13869-2008) %6.75% T FialEEXTHE2S
ZeHITERAKE,
Remark: No canteen was provided by the factory.
g1 I REiRHEsE
It was noted that there were no soap and towel in the toilet located at the workshop. In accordance with the requirement
of Performance Area 7.22, the auditee provides workers with clean washing facilities, changing rooms and toilets that are
respectful of local customs. The number of toilet seats was compliance with local law requirement.
HZREAMEFERNAFESERENEM, RIBRITMWHT.22, WEZKA (£ AT AREEE LSBT S
oG, BERENEFE, T ARTRENNISHERS SMENER,
Remark: No transportation was provided by the factory.
A I SERETBIAR
Remark: No dormitory was provided by the factory.
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